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Unlocking Growth Through Intelligent Failures : The Strategic Advantage of
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[[] Concurrent Sessions (&A|7Z<)
O 'ZAEI} THEY & ANAA

Future Readiness : Developing Future-Ready Talent

“Dje| £H|: Ojeof CHH|S ixf 7jL~

ZAHXI  Dr. Selina Neri, CEO, Dean&Co-Founder, Institute for Future Readiness
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Al-Powered Learning Journeys : Transforming HRD for the Future

ASXS 7[%8 otg o : O E it HRD HE”

Soohyun Chin, Lab Leader, Multicampus
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Chan Lee, Professor and Board Member, SNU and Multicampus
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The Importance of Feedback for Career Development

FElee Y3 oo Fay”

Kenneth Nowack, Senior Research Officer, Envisia Learning, Inc.
Sandra Mashihi, Founder and President, Spectra Coaching
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Performance Feedback Strategies for Loaders

[ T O L Bk LT TR T R

The Importance of Feedback for
Career Development

T -

Sandra Mashihi, Ph.D.
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Kannath Nowack, Ph.D
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Develop Al Literacy in the Age of Generative Al

A8 A A, Al 23S RS

ZAx} éWiIIiam Rintz, Global Program Director, UMU
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Silver Surge : Tapping Into the Hidden Power of Older Workers

"HH A B4 . 07 oHo 2 5F E}I|”

Dan Pontefract, CEO, Pontefract Group Consulting Inc.
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O 7I1HFHAEF AYEE 5) THFEH H AAE

Al Powered Learning Journeys: Transforming HRD for the Future

‘Al 7|4t Bt Oi%: O[22 S8 HRD S

- Chan Lee, Professor, Seoul National University

2% Soohyun chin, principal consultant of SERI CEO Group, Multicampus Inc.
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Going Deeper: From ON-to IN-the-Job Learning

“On-the-Job Learning®| Al In-the-Job Learning 2 T &ts}a}”

ZHo1x Debbie Cotton, Cotton & Company
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Learning Strategy In Action: Designing for Implemention

AN BEHE: TS AP 27

ZHZX}  Michelle Ockers, Learning Uncut
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How to Influence Learners and Leaders with programs they will value
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Kick-Start Your Mentoring Program
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Angela M. Rogers, Education and Development Specialist, Penn State Applied
Research Laboratory
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Silence the Doubt: Quantify Training Impact
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Implementing a Career Advising Program in the Workplace
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Paige McDonough, Kuder INC
Kim Oppelt, Institute for Career Advising and Development, a Division of Kuder
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