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The UK TVET System - simplified

Simple, Effective and Flexible
.

Industrial
partnership

INDUSTRIAL
STRATEGY AND
DIRECTION

@ Diagnose
® Design
® Deliver

Many employers perceive training and
skills as a overly complex distraction they
could do without

with employers TVET can create

A% B
Through strategic engagement
B

Employers First

‘ * Know their own business and define the skills it needs.
+ Work with others in the industry to articulate the skills needed
« Create employment and training opportunities

| - supervise and provide training and coaching to staff

« Provide technical input to qualifications
and curriculum development

+ Work collaboratively on career paths.

‘ f;ntyam simplicity that benefits A
|
|

lea .

;

\ TVET in the Wo

Employer Focused TVET rkplace
mpact Employer SENVNER SKILLS
Measurement Engagemant | ‘ ( INFRASTRUCTURE
‘ Q) Intelligence
G)
i skills s
Quality g standards ‘

‘ Assurance 4y & Curriculum |

‘ Development

‘ Capacity and

| Capability Building HIEDUCATION

. NES

| - 2 i .
‘ Government |HM olie Qualifications Regulation Ofqual

|« Policy and Targets (Department for Education)
« Link to national Productivity Plan and Industrial Strategy
« Improve vocational path compared to Academic degree

+ 3 million Apprentice Starls by 2020 (s0% ncrease o ast Parfament and 10%
of worklorce)

|« Rules for the System (Institute for Apprenticeships)
« Eligibility of participation
‘ - Overall process and rules design
« Provides budget of £1.5 billion growing to £3 billion
+ Finding an (National iceship Service)

« Promote Apprenticeships to Employers
‘ « Provide Apprentice and Employer finder website

+ Set quality criteria for Awarding Organisations
- Have a Register of Approved Awarding and Assessment Organisations
- Audit approved Awarding and Assessment Organisations

- Power to remove from the Register

- Organise qualifications against clearly defined principles and
characteristics

- Offers public confidence in the quality of qualifications
- Avoids duplication and overlap between qualifications
« Allows users to identify relevant qualifications.

- Clarifies progression opportunities

NEDUCATION
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Correction Services

UN3GH18 Provide Colour

Single Unit Assessment
Multiple Choice Question Paper

Time: Up to 2 Hours and 15

minutes
PLEASE COMPLETE THE FOLLOWING BOXES IN BLACK OR BLUE INK.
USE BLOCK CAPITALS. DO NOT USE PENCIL. Marker's.
Learner registration use
number / ULN Marker's
initials
WTCT centre number 1 EV]
2 33
Leamer sumame 3 4
Other names ; ;g
. 6 a7
Signature = 35
Date ] 39
9 40
Attempt 1 | | Attempt 2 | | Attempt :Er j :11
PLEASE READ THE TEXT BELOW VERY CAREFULLY 12 43
BEFORE ATTEMPTING ANY OF THE ASSESSMENT 13 44
You will need no other materials 14 45
Instructions to learners: :g j?
+ You must write only in blue or black ink 7 a8
=  Answer all quesiions by marking an X in the appropriate box 18 49
« Read each guestion carefully and answer as many questions 19 50
as you can 20 51
+ Questions may be attempted in any order 21 52
* Atthe end of the test this paper must be handed into the 22 53
supervisor / invigilator 23 54
* Do not open this paper until told to do so by the 24 55
supervisor / invigilator 25 56
26 57
Internal Verification: | Internal verifier: 27 58
YES /i NO 28 G
Date and Comments 29 60
30
31 Total

& Copyright Vocational Training and Charitable Trust 2010
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